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AVIATION MISSION

AVIATION UNITS OPERATE AS A FULLY 

INTEGRATED MEMBER OF THE COMBINED ARMS 

TEAM.  AVIATION UNITS CONDUCT COMBAT, 

COMBAT SERVICE, AND COMBAT SERVICE SUPPORT 

OPERATIONS.  AVIATION UNITS OPERATE ACROSS 

THE ENTIRE BATTLESPACE (CLOSE, DEEP, AND 

REAR), IN ALL ENVIRONMENTS, FULLY CAPABLE OF 

CONDUCTING OPERATIONS 24 HOURS A DAY.

REF:  FM 1-100, DTD 2/21/97
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AVIATION IS THE RELEVANT FORCE FOR THE 21ST

CENTURY PROVIDING COMBAT, COMBAT SUPPORT, AND 

COMBAT SERVICE SUPPORT CAPABILITIES ACROSS THE 

SPECTRUM OF FULL-DIMENSIONAL OPERATIONS.  ITS 

INHERENT VERSATILITY, MANEUVER ADVANTAGE, AND 

WARFIGHTING EFFECTIVENESS WILL INFLUENCE ALL 

DIMENSIONS OF THE FUTURE BATTLESPACE.  HIGHLY 

MOTIVATED AVIATION SOLDIERS, EQUIPPED WITH MODERN 

SYSTEMS AND TRAINED TO WORLD CLASS PROFICIENCY, 

WILL PROVIDE COMMANDERS AT ALL LEVELS AN 

EXPONENTIAL INCREASE IN LETHALITY, THE LEADERSHIP 

TO HARNESS THE TECHNOLOGICAL REVOLUTION OF THE 

DIGITAL BATTLEFIELD, AND THE ABILITY TO ACHIEVE 

DECISIVE VICTORY. REF:  FM 1-100, DTD 2/21/97

AVIATION VISION
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CAREER PATTERN-CMF 67
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CAREER MANAGEMENT FIELD 
(CMF) 67

THE CAREER MANAGEMENT FIELD FOR 

AIRCRAFT MAINTENANCE COMBINES 67 & 68 

SERIES MOSs.  CMF 67 INVOLVES SERVICE 

AND MAINTENANCE OF AIRCRAFT, AIRCRAFT 

COMPONENTS, AVIONICS EQUIPMENT, 

ARMAMENT, AND ELECTRICAL SYSTEMS.

CMF 67 INCLUDES 18 SEPARATE AND 

DISTINCT MOSs.
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MOS DESCRIPTION
67Z

AIRCRAFT MAINTENANCE MANAGER  (MSG)

THE AIRCRAFT MAINTENANCE SENIOR SERGEANT 

SUPERVISES AVIATION UNIT MAINTENANCE (AVUM), 

AVIATION INTERMEDIATE MAINTENANCE (AVIM),   

AND MAINTENANCE AT DEPOT LEVELS IN ACTIVITIES 

HAVING A MIX OF AIRCRAFT MAINTENANCE AND/OR 

COMPONENT REPAIR MOSs.  SUPERVISES THE 

VERIFICATION AND VALIDATION OF TECHNICAL 

MANUALS, TRAINING DEVICES AND CONTRACTOR 

FURNISHED TRAINING MATERIAL PERTAINING TO 

NEW AIRCRAFT AND/OR COMPONENT FIELDING.  

MOS SPECIFIC ASI’S:

A2 - AVIATION SAFETY
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MOS DESCRIPTION
67Z

THE AIRCRAFT MAINTENANCE SENIOR SERGEANT IS 

THE CHIEF INSTRUCTOR/WRITER IN INSTRUCTIONAL

DEPARTMENTS/DIRECTORATES RESPONSIBLE FOR 

DEVELOPMENT AND PREPARATION OF DOCTRINAL 

AND TRAINING LITERATURE.  IS THE PRINCIPAL NCO 

IN AVIATION SUPPORT ACTIVITIES INVOLVING 

AVIATION EQUIPMENT, TRAINING, OR PERSONNEL, 

AND SERVES AS PRINCIPAL AIRCRAFT MAINTENANCE 

NCO IN A COSCOM, DISCOM, DIVISION OR CORPS, 

PROVIDING EXPERTISE ON MAINTENANCE ISSUES 

RELATED TO ALL AIRCRAFT AND GROUND SUPPORT 

EQUIPMENT. 
MOS SPECIFIC ASI’S:

SENIOR AIRCRAFT MAINTENANCE MANAGER  (SGM)

A2 - AVIATION SAFETY
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LEADERSHIP/HIGH RISK
JOBS/OPPORTUNITIES

MSG    AIRCRAFT   PRINCIPAL NCO OF A 
MAINTENANCE MAINTENANCE OR  
MANAGER MATERIAL SECTION IN AN

AVN BATTALION OR SPT CMD

MSG OPERATIONS PRINCIPAL NCO RESPONSIBLE 
SERGEANT FOR PLANNING AND 

COORDINATING TRNG OF AN
AVN BATTALION/BRIGADE/ 
SPECIAL OPS)

1SG       FIRST SERGEANT   PRINCIPAL NCO IN A COMPANY,
(AVUM/AVIM/SPECIAL OPS) 

RANK TITLE RESPONSIBILITIES
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LEADERSHIP/HIGH RISK
JOBS/OPPORTUNITIES

SGM    DIVISION   PRINCIPAL NCO OF AN 
CHIEF AIRCRAFT MAINTENANCE OR 

AIRCRAFT COMPONENT TRNG  
DEPARTMENT

SGM SR OPERATIONS PRINCIPAL NCO RESPONSIBLE 
SERGEANT  FOR PLANNING, COORDINATING

AND SUPERVISING AVN OPS FOR       
SQUADRON/BDE/SPECIAL OPS 

SGM    SENIOR AIRCRAFT   PRINCIPAL NCO OF A 
MAINTENANCE DIRECTORATE, TRAINING DEPT,  
MANAGER          MAINTENANCE OPNS SECTION      

OF AN AIRCRAFT MAINT 
FACILITY OR MAINT ELEMENT 
AT CORPS LEVEL

CSM COMMAND SENIOR NCO OF AN AVIATION
SERGEANT MAJOR BATTALION/BRIGADE

RANK TITLE RESPONSIBILITIES
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EDUCATION

CIVILIAN EDUCATION OF THE
MASTER SERGEANTS/FIRST SERGEANTS

IN CMF 67:

0%

20%

40%

60%

80%

100%

9% 54% 34% 3%

 <1 Yr 1-2 Yrs 3-4 Yrs >4 Yrs

Percentage is of all Master Sergeants/First Sergeants in this MOS 
considered for promotion during the CY 03 Selection Board.
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UNIQUE CHARACTERISTICS

TOE VS. TDA ASSIGNMENTS

TOE  82.7%    
(330 Soldiers)

TDA  17.3%    
(69 Soldiers)

UNIQUE MOS CHARACTERISTICS
DA STAFF 1.7%  (1 Soldier)

AC/RC 3.5%  (2 Soliers)

SOA 38.5%  (22 Soldiers)

EOA 7%  (4 Soldiers)

AMC 1.7%  (1 Soldier)

USASC 3.5%  (2 Soldiers)

OTC 3.5%  (2 Soldiers)

PEO Avn 1.7%  (1 Soldier)
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SPECIAL CMF CONSIDERATIONS

• SUCCESSFUL ASSIGNMENT AS A FIRST SERGEANT 
OR DETACHMENT SERGEANT, DRILL INSTRUCTOR, 
RECRUITER, AC/RC POSITIONS, SR CAREER 
ADVISOR, NCO ACADEMY/AIT INSTRUCTOR, OR 
EQUAL OPPORTUNITY ADVISOR ARE OFTEN GOOD 
INDICATORS OF FUTURE POTENTIAL

• DIVERSIFIED ASSIGNMENTS IN SPECIAL 
OPERATIONS AVIATION UNITS , TRAINING 
DEPARTMENTS, DIRECTORATES, OR NEW 
SYSTEMS, AND OPERATIONAL UNITS TO DEVELOP 
AN EXPERIENCE BASE FROM VARIED LOCATIONS 
AND CONTINGENCY MISSION DEPLOYMENTS
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TYPICAL CAREER PATTERN  
CMF 67

CAREER PROGRESSION CHART 
SL5

EO Advisor
First Sergeant

Leader Development NCO
ACFT Maintenance Sr Sergeant  

Sr Professional Development NCO

CSM/SGM
(67Z)20

YEARSSGM Course
SL4

AC/RC
Sr Instructor

Platoon Sergeant
Career Management NCO 
Equal Opportunity Adviser 

Professional Development NCO

1SG Course 
1SG/
MSG15

YEARSBattle Staff 
Course

SL3
Recruiter
Instructor 

Squad Leader
Section Sergeant
Sr Drill Sergeant
Platoon Sergeant 

Training Developer/Writer
ACFT/Component Repairer

10
YEARSANCOC SFC

BNCOC SSG
SL2

Squad Leader
Drill Sergeant

Retention NCO
Section Sergeant

ACFT/Component Repairer 

5
YEARS

SGTPLDC

SPC/CPL
PFC/PV2

PVT

SL1
Team Leader

ACFT/Component Repairer  
0

YEARSIET
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RECOGNITION OR AWARDS

• SELECTED AS SGT MORALES OR AUDIE MURPHY 
BOARD WINNER INDICATES A DESIRE FOR 
EXCELLENCE

• AWARDED THE BRONZE, SILVER OR GOLD 
ORDER OF ST. MICHAEL AWARD FOR 
OUTSTANDING CONTRIBUTIONS TO THE 
AVIATION COMMUNITY 
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PROMOTION POTENTIAL 
INDICATORS

• NCO WHO HAS DEMONSTATED OUTSTANDING 
PERFORMANCE IN A VARIETY OF DUTY 
POSITIONS

• SOLDIERS THAT ARE VERSATILE, FLEXIBLE, AND
ADJUST WELL IN DIFFERENT POSITIONS OR
ASSIGNMENTS

• SET AND MAINTAIN THE STANDARD APPEARANCE
AND MILTARY BEARING

• CURRENT PHOTO WITH AWARDS AND 
DECORATIONS THAT REFLECT DA FORM 2-1 OR
ENLISTED RECORDS BRIEF
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PROMOTION POTENTIAL 
INDICATORS-CON’T

• MENTALLY AND PHYSICALLY FIT FOR WORLD-
WIDE ASSIGNMENT

• ACHIEVING HONORS ( i.e., DISTINGUISHED/HONOR  
GRADUATE, LEADERSHIP AWARDEE OR 
EXCEEDED COURSE STANDARD) IN AN NCOES 
COURSE INDICATES A DESIRE FOR EXCELLENCE 

• CONTINUING EDUCATION THROUGH MILITARY 
TRAINING, COLLEGE COURSES, TECHNICAL 
CERTIFICATIONS AND LICENSES SHOWS A      
PERSONAL DESIRE TO IMPROVE INDIVIDUAL 
TECHNICAL AND TACTICAL SKILLS

• ASSIGNMENTS IN TRAINING DEPARTMENTS, 
DIRECTORATES OR NEW SYSTEMS SUCH AS 
LONGBOW AND COMANCHE
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CAREER PATTERN-CMF 93

AIR TRAFFIC 
CONTROL 
OPERATOR

AVIATION
OPERATIONS
SPECIALIST

00Z
CSM

93C10

93C20

93C30

93C40

93P10

93P20

93P30

93P40

93P50
MSG

93P50
SGM

FIRST
SERGEANT 

AVIATION
OPERATIONS
SERGEANT 

AVIATION
OPERATIONS

SERGEANT MAJOR

COMMAND
SERGEANT

MAJOR
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CAREER MANAGEMENT FIELD 
(CMF) 93

THE CMF FOR AVIATION OPERATIONS 

CONTAINS TWO MOSs.  MOS 93C (ATC OPERATOR) 

PROVIDES TACTICAL AND FIXED BASE AIR TRAFFIC 

CONTROL AND AIRSPACE MANAGEMENT.  MOS 93P 

(AVIATION OPERATIONS SPECIALIST)  PROVIDES  

TACTICAL ADMINISTRATION AND TECHNICAL 

SUPPORT  FOR AVIATION OPERATIONS/

AIRSPACE MANAGEMENT.
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MOS DESCRIPTION
93P

MOS SPECIFIC ASI’S:
2S - BATTLE STAFF  OPERATIONS
A2- AVIATION SAFETY
Q2- AVIATION LIFE SUPPORT 

EQUIPMENT (ALSE)
Q8- TACTICAL AIR OPERATIONS

AVIATION OPERATIONS SERGEANT

SUPERVISES SCHEDULING AND DISPATCHING OF 

AIRCRAFT MISSIONS,  SUPERVISES AND PERFORMS 

OPERATIONS ADMINISTRATIVE DUTIES, AND 

PERFORMS TACTICAL OPERATIONS CENTER (TOC) 

DUTIES.  MOS 93C (AIR TRAFFIC CONTROL OPERATOR) 

MERGES TO 93P AT THE MASTER SERGEANT LEVEL.
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MOS DESCRIPTION
93P

NS TO SUPERIORS IN THE 

ORMATION IN AN AVIATION 

MOS SPECIFIC ASI’S:
2S - BATTLE STAFF  OPERATIONS
A2- AVIATION SAFETY
Q2- AVIATION LIFE SUPPORT

EQUIPMENT (ALSE)
Q8- TACTICAL AIR OPERATIONS

AVIATION OPERATIONS SERGEANT MAJOR

THE AVIATION OPERATIONS SERGEANT MAJOR IS THE 

PRINCIPAL NCO IN THE OPERATIONS SECTION OF 

AVIATION BRIGADES AND HIGHER HEADQUARTERS. 

PROVIDES TACTICAL AND TECHNICAL GUIDANCE AND 

PROFESSIONAL SUPPORT TO SUBORDINATES AND 

RECOMMENDATIO

ACCOMPLISHMENT OF THEIR DUTIES. MONITORS ALL 

TRAINING AND THE PROCESSING OF OPERATIONS AND 

INTELLIGENCE INF

BRIGADE.
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LEADERSHIP/HIGH RISK 
JOBS/OPPORTUNITIES

RANK TITLE RESPONSIBILITIES

MSG AVN OPERATIONS   SENIOR NCO IN AN 
NCO BN/SQDN/SPECIAL OPS S3, 

RESPONSIBLE FOR THE
MANAGEMENT AND 
SUPERVISION OF AIRFIELDS/ 
TOC OPERATIONS AND 
COMMAND SECTION

MSG        ATC CHIEF  PRINCIPAL NCO IN AN ATC  
BN, OR HIGHER 
HEADQUARTERS

1SG          FIRST SERGEANT   PRINCIPAL NCO IN A 
COMPANY, 
(HQ/ATS) 
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LEADERSHIP/HIGH RISK 
JOBS/OPPORTUNITIES

RANK TITLE RESPONSIBILITIES

SGM ATC OPERATIONS PRINCIPAL NCO IN AN S3  
NCO SECTION OF AN ATC/ATS BDE/ 

GROUP

SGM AVN OPERATIONS PRINCIPAL NCO IN AVIATION  
SERGEANT MAJOR SECTIONS, CORPS, ARMY 

STAFF OR COMPATIBLE HQs, 
IN TOE  AVN GROUP S-3, AVN 
BDE S-3, AND SPECIAL OPS

CSM COMMAND SENIOR NCO IN AN AVN/ATC
SERGEANT MAJOR BATTALION/BRIGADE
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EDUCATION

CIVILIAN EDUCATION OF THE 
MASTER SERGEANTS/FIRST SERGEANTS

IN CMF 93:

0%

20%

40%

60%

80%

100%

4% 55% 36% 5%

 <1 Yr 1-2 Yrs 3-4 Yrs >4 Yrs

Percentage is of all Master Sergeants/First Sergeants in this MOS 
considered for promotion during the CY 03 Selection Board.
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UNIQUE CHARACTERISTICS

TOE VS. TDA ASSIGNMENTS

UNIQUE MOS CHARACTERISTICS

TOE 52.3%      
(68 Soldiers)
TDA 47.7%     
(62 Soldiers)

AC/RC 5.3%    
(7 Soldiers)

SOA 4.6%      
(6 Soldiers)

USASC .007%  
(1 Soldier)

Aeronautical
Services 6.9%  
(9 Soldiers)
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SPECIAL CMF CONSIDERATIONS

• SUCCESSFUL ASSIGNMENT AS A FIRST SERGEANT 
OR DETACHMENT SERGEANT, DRILL INSTRUCTOR, 
RECRUITER, AC/RC POSITIONS, NCO ACADEMY/AIT 
INSTRUCTOR, OR EQUAL OPPORTUNITY ADVISOR 
ARE OFTEN GOOD INDICATORS OF FUTURE 
POTENTIAL

• DIVERSIFIED ASSIGNMENTS IN SPECIAL 
OPERATIONS AVIATION UNITS , TRAINING 
DEPARTMENTS, DIRECTORATES, OR NEW 
SYSTEMS, AND OPERATIONAL UNITS TO DEVELOP 
AN EXPERIENCE BASE FROM VARIED LOCATIONS 
AND CONTINGENCY MISSION DEPLOYMENTS
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TYPICAL CAREER PATTERN  
CMF 93

CAREER PROGRESSION CHART 
SL5

EO Advisor
First Sergeant 

Leader Development NCO
Sr Professional Development NCO

SL4
AC/RC

ATC Chief
Sr Instructor
Facility Chief 

Platoon Sergeant
Career Management NCO 
Equal Opportunity Adviser

Professional Development NCO 

CSM/SGM
(93P)20

YEARSSGM Course

1SG Course 
1SG/
MSG15

YEARSBattle Staff 
Course

SL3
Recruiter
Instructor 

Facility Chief
Squad Leader

Sr Drill Sergeant
Avn Oper Specialist

Air Traffic Controller 
Training Developer/Writer

10
YEARSANCOC SFC

BNCOC SSG
5

YEARS SL2
Shift Supervisor

TAC Team Leader  
Avn Oper Specialist

Air Traffic Controller
SGTPLDC

SPC/CPL
PFC/PV2

PVT
SL1

Avn Oper Specialist 
Air Traffic Controller

0
YEARSIET
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RECOGNITION OR AWARDS

• SELECTED AS SGT MORALES OR AUDIE MURPHY 
BOARD WINNER INDICATES A DESIRE FOR 
EXCELLENCE

• AWARDED THE BRONZE, SILVER OR GOLD 
ORDER ST. MICHAEL FOR OUTSTANDING 
CONTRIBUTIONS TO THE AVIATION 
COMMUNITY
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PROMOTION POTENTIAL 
INDICATORS

• NCO WHO HAS DEMONSTRATED OUTSTANDING 
PERFORMANCE IN A VARIETY OF DUTY 
POSITIONS

• SOLDIERS THAT ARE VERSATILE, FLEXIBLE, AND
ADJUST WELL IN DIFFERENT POSITIONS OR
ASSIGNMENTS

• SET AND MAINTAIN THE STANDARD APPEARANCE
AND MILTARY BEARING

• CURRENT PHOTO WITH AWARDS AND 
DECORATIONS THAT REFLECT DA FORM 2-1 OR
ENLISTED RECORDS BRIEF
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PROMOTION POTENTIAL 
INDICATORS-CON’T

• MENTALLY AND PHYSICALLY FIT FOR WORLD-
WIDE ASSIGNMENT

• ACHIEVING HONORS ( i.e., DISTINGUISHED/HONOR  
GRADUATE, LEADERSHIP AWARDEE OR 
EXCEEDED COURSE STANDARD) IN AN NCOES 
COURSE INDICATES A DESIRE FOR EXCELLENCE 

• CONTINUING EDUCATION THROUGH MILITARY 
TRAINING, COLLEGE COURSES, TECHNICAL 
CERTIFICATIONS AND LICENSES SHOWS A 
PERSONAL DESIRE TO IMPROVE INDIVIDUAL 
TECHNICAL AND TACTICAL SKILLS

• ASSIGNMENTS IN TRAINING DEPARTMENTS, 
DIRECTORATES OR NEW SYSTEMS
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